





SOUTHERN CALIFORNIA Employment

Thursday, November 5, 2009
Main Conference - Day 1

11:30 am - 12:45 pm ‘% -
Conference Registration and Lunch .'-_.
L
12:45 pm - 1:15 pm b
OPENING REMARKS FROM THE CHAIRS

Preparing for the Top 10 Employment
Law Challenges in 2010

Our conference chairs, leading labor and
employment law attorneys Drew Pomerance and
Michael Adreani, will bring you up to date on the
very latest employment law developments and
address what is in store for 2010. Hear how the
economic climate is likely to continue to affect
employers in California and what you can do to
prepare for the challenges.

Drew E. Pomerance, Esq., Partner

Michael B. Adreani, Esq., Partner
ROXBOROUGH, POMERANCE, NYE & ADREANI

1:15 pm - 2:10 pm
OPENING KEYNOTE SESSION

California EEOC Update: New
Initiatives to Combat Workplace
Discrimination and Harassment and
Proactive Measures to Protect Your
Organization

EEOC claims nationwide hit an all-time high last year.
The number of claims filed, 95,402, was up over 15
percent from the previous year. Michael J. Farrell,
Supervisory Trial Attorney of the Los Angeles District
Office of the EEOC, will provide you with an update
on recent trends in discrimination and harassment in
California and the types of cases that are most
prevalent. Hear how EEOC offices in California and
across the country are boosting their enforcement
efforts and what steps employers can take to guard
against liability.

Michael J. Farrell, Esq., Supervisory Trial Attorney

EQUAL EMPLOYMENT OPPORTUNITY COMMISSION, LOS ANGELES
DISTRICT OFFICE

2:10 pm - 3:00 pm
FMLA/CFRA UPDATE

Recent Case Law Developments, New
Regulations, and Practical Solutions
for Managing New Leave-Law
Challenges

This session will provide you with updates on the
latest FMLA and CFRA court decisions, new changes
in the leave laws, as well as solutions to challenging
leave and absence conundrums. Topics to be
addressed include:

* Status of the new Healthy Families Act (HFA)
proposed legislation

¢ Updating your policies and practices to ensure
compliance with recent DOL regulations: Changes
to notice requirements, medical certifications,
fitness for duty, and more

* Examining the latest FMLA/CFRA court decisions
and what they mean for employers

* How to avoid falling prey to leave-law fraud
schemes

¢ Why intermittent leave is so frequently abused
and what you can do to limit opportunities

Linda Miller Savitt, Esq., Partner
BALLARD, ROSENBERG, GOLPER & SAVITT, LLP

"
3:00 pm - 3:15 pm: Break *,._1""

3:15 pm - 4:45 pm
DISCIPLINE AND TERMINATION

PART 1: Proven HR Management
Strategies for Dealing with Your Most
Difficult Discipline Problems

A turbulent economic climate often results in an
increase in conflict and problem behavior at work. If
not managed carefully, this can have a serious
impact on your organization’s bottom line in the form
of lost productivity as well as the costs of defending
claims. Our experts will arm you with best practices
to manage your most difficult discipline problems
while avoiding litigation.
¢ The importance of recognizing the red flags and
nipping problems in the bud

* Proven strategies for dealing with disruptive,
distracted, and insubordinate employees’ negative
attitudes and personality conflicts

* Implementing progressive discipline and other
techniques to curb disciplinary problems

* Avoiding discriminatory treatment when
disciplining an employee in a protected class

* Training and coaching managers to follow through
on disciplinary action
* The perils of failing to document disciplinary action
PART 2: Conducting Terminations in
Difficult Economic Times: Vital
Strategies for Minimizing the Risks of
Wrongful Discharge and Retaliation
Lawsuits

The litigious environment that accompanies a
struggling economy makes employment terminations
even more treacherous than usual. Learn the vital
steps to take that will decrease the risks of wrongful
discharge or retaliation liability.

* Update on recent court decisions and how they
impact your discipline and termination policies

REGISTER NOW! Call: 800.942.4494 Email: registration@councilone

* Avoiding the perils of downsizing, layoffs, and
reductions in force

¢ What you need to know about terminating
workers’ comp claimants, employees with
qualifying disabilities, and those out on
FMLA/CFRA leave

* How airtight documentation practices can protect
your organization from liability

* Examining the recent Supreme Court retaliation
decisions and what they mean for employers

* Your best defenses against wrongful discharge
and retaliation claims

John S. West, Esq., Partner
ALLRED, MAROKO & GOLDBERG

Mark R. Attwood, Esq., Partner
JACKSON LEWIS LLP

4:45 pm: Day One Concludes

Friday, November 6, 2009
Main Conference - Day 2

‘o
o
7:30 am - 8:30 am: Continental Breakfast “: #

8:30 am - 8:40 am

Opening Remarks from the Chairs

8:40 am - 9:40 am
PANEL DISCUSSION

The Biggest Employment Law and
HR Risks and How to Safeguard Your
Organization: Hear from Leading
Employment Law Attorneys and

HR Professionals

This lively panel discussion will focus on solutions to
the latest employment law and HR challenges. Our
panel of leading labor and employment law attorneys
and HR professionals will discuss real workplace
scenarios and share proactive strategies to address
the biggest dilemmas and avoid costly liability. Topics
to be discussed include economic downturn dilemmas,
workplace harassment headaches, wage and hour
woes, and technology trials and tribulations.
MODERATOR

Michael B. Adreani, Esq., Partner
ROXBOROUGH, POMERANCE, NYE & ADREANI

PANELISTS
Maureen C. 0'Hara, Esq., Attorney
LAW OFFICES OF PEARLMAN, BORSKA & WAX

Linn Livingston, Director
CITY OF SAN BERNARDINO

Helene Wasserman, Esq., Shareholder
LITTLER MENDELSON




ed.com Fax:

Law and HR Forum - Program Agenda

9:40 am - 10:30 am
WAGE AND HOUR HAZARDS

The Latest Trends in California Wage
and Hour Cases and How to Reduce
Your Liability Exposure: Off-the-Clock
Cases, Misclassifications, Travel Pay,
and More!

Wage and hour class actions and other lawsuits are
continuing to rise along with fines and penalties for
compliance violations, and the Department of Labor
recently affirmed their strong commitment to
continue aggressive enforcement efforts. That is why
it has never been more important for HR
professionals to have the critical updates and tools
to prevent expensive wage and hour mistakes.

* Updates on recent wage and hour court
decisions and the latest DOL regulations

* What you can do to prepare for the Department
of Labor’s aggressive enforcement efforts

* Steps to take to prevent misclassifications and
correct mistakes in your policies

* Making sure that your nonexempt employees are
not working off the clock

* Increasing lawsuits for travel pay: Drafting
effective policies and practices to avoid being sued

* Strategies for defending wage and hour class
action lawsuits

Drew E. Pomerance, Esq., Partner
Michael B. Adreani, Esq., Partner
ROXBOROUGH, POMERANCE, NYE & ADREANI

10:30 am - 10:45 am: Break

10:45 am - 11:40 am
ADA/FEHA UPDATE

Ensuring Compliance with New
Employer Responsibilities Under the
ADA Amendments Act and Other
ADA/FEHA Requirements

Recent changes to the ADA have made disability
claims much easier to file and a lot harder to
defend. This session will provide you with an update
on the new requirements and strategies for
implementing a proactive accommodations process
and ensuring compliance.

* Learn what changes you should make in light of the
ADA Amendments Act and recent court decisions

* Update on the EEOC’s proposed ADAAA
regulations and what they will mean for employers

* Lessons learned from recent ADA/FEHA cases:
What you can do to avoid costly damages

* Techniques for implementing a proactive and
airtight accommodations process

Lawrence H. Stone, Esq., Managing Partner
JACKSON LEWIS LLP

11:40 am - 12:30 pm
WORKERS' COMP CLAIMS CONUNDRUMS

Critical California Workers’ Comp
Updates and Strategies for
Managing the Onslaught of Claims
and Skyrocketing Costs

As bottom lines were hit hard this year, high
workers’ comp costs became an even bigger threat
to businesses and government organizations. In
addition to rising numbers of workers’ comp claims,
this year there were a number of pivotal decisions
that will substantially affect overall claims costs.
This session will provide you with updates on new
cases and recent legislation as well as strategies for
managing burgeoning claims and controlling costs.
Discover the latest developments on pending
workers' compensation bills and cases and get the
vital information you need to reduce your exposure
and protect your bottom line.

¢ Update on the permanent-disability decisions in
California and their impact on claims costs

* The status of the new apportionment law and
how recent cases will effect employers

* Strategies for managing increasing claims and
rising costs

Barry S. Pearlman, Esq., Founder
LAW OFFICES OF PEARLMAN, BORSKA & WAX

12:30 pm - 1:30 pm: Lunch -4’
¥ p

1:30 pm - 2:20 pm
LEADERSHIP AND STRATEGIC HR

Stimulating Employee Morale and
Productivity During Difficult Times:
Proven Strategies to Keep Your
Workers Engaged

Challenging economic times often bring serious
morale problems to the workplace. Employees
become disengaged and much less productive, and
this can have a serious impact on an already
struggling bottom line. Whether an organization
thrives or merely survives depends primarily on
leadership’s ability to see the proverbial glass as
half full instead of half empty. This session will focus
on real-life scenarios and identify concrete actions
that HR professionals can take to help their
organizations thrive by stimulating employee morale
and productivity. Topics to be addressed include:

¢ Understanding the dynamics of the employer-
employee relationship in order to create a
positive workplace climate

* Leveraging appreciation to transform the work
environment

* How to increase acceptance and understanding
of unpopular decisions

Pat Lynch, Ph.D., SPHR, President
BUSINESS ALIGNMENT STRATEGIES, INC.

941.373.1290 Web: www.southerncaliforniaemlaw.com

2:20 pm - 3:20 pm
CALIFORNIA EMPLOYMENT LAW FACE OFF

Get the Inside Scoop from Your
Employees' Counsel: Plaintiff and
Defense Attorneys Go Head-to-Head
on California Employment Law Issues

Find out what plaintiffs’ attorneys look for when
deciding to sue employers!

Enjoy this lively point-counterpoint debate between an
employment law defense attorney and a plaintiffs’
attorney who will focus on reaHife workplace scenarios.
Hear how each side views the issues and get inside
information on why employees sue their employers.
Don’t miss this opportunity to hear our panelists face
off on the toughest employment law issues.

Steven G. Pearl, Esq., Principal
THE PEARL LAW FIRM

Richard S. Rosenberg Esq., Partner
BALLARD, ROSENBERG, GOLPER & SAVITT, LLP

3:20 pm - 3:30 pm: Break

3:30 pm - 4:30 pm
CONTROLLING BENEFITS COSTS

Innovative Strategies for Significantly
Reducing Your Benefits Costs While
Improving Employee Health Benefits

Discover a proven strategy to help employers take
control of health care costs and benefits and save
thousands of dollars!

Every year for the past four years there have been
double-digit increases for group medical, dental,
and vision plans causing many employers to reduce
benefits in order to control their costs. Find out how
you can lower employer premiums and at the same
time improve employee benefits. Topics to be
addressed include:

¢ The current status of health care and its impact
on the workplace

¢ What you can do to lower your actual plan cost
by 30-50 percent

¢ Understanding how you can really get more for

less: Why and how this strategy works

Mark Reynolds, RHU, President
BEN-E-LECT

4:30 pm - 5:00 pm /

OPEN MIC SESSION

Don’t walk away with unanswered questions!
Join us for an open forum to get answers to your
most pressing questions on employment law
compliance and HR management issues.

Drew E. Pomerance, Esq., Partner
Michael B. Adreani, Esq., Partner
ROXBOROUGH, POMERANCE, NYE & ADREANI

5:00 pm: Conference Concludes #7738




m Thank You to Our

Distinguished Chairs

Drew E. Pomerance, Esq.
Partner

ROXBOROUGH, POMERANCE,
NYE & ADREANI

tle

h

Drew E. Pomerance has dedicated his practice to representing the
business community in all aspects of insurance coverage and bad faith
disputes, employment and privacy issues, and trial and appellate
argument. A business trial and appellate lawyer since 1982, Mr.
Pomerance specializes in the areas of insurance coverage, insurance bad
faith, and employment litigation. He represents businesses of every size
and type in a variety of matters, typically involving insurance coverage
or bad faith issues, as well as labor and employment counseling. He
also litigates trade secret issues for businesses, including insurance
coverage matters for misappropriation lawsuits.

Mr. Pomerance is one of the most experienced class action attorneys in
the country, having represented a number of different classes of
employers against a variety of property and casualty insurance carriers
for bad faith practices impacting hundreds of millions of dollars in
premiums. He has also represented different classes of consumers
against their automobile carriers for violations of law in the manner of
assessing premiums. He is one of a select group of lawyers to handled a
class action lawsuit through its beginning stages, to trial, and ultimately
on appeal.

Mr. Pomerance earned his Juris Doctorate degree from the Hastings
College of Law and a Bachelor of Science degree from the University of
California at Berkeley.

Michael B. Adreani, Esq.

Partner
b ] ROXBOROUGH, POMERANCE,
-~ NYE & ADREANI

I

Mr. Adreani specializes in the areas of bad faith litigation, class actions,
wage/hour laws, civil appeals, insurance regulation, administrative
actions and appeals, employer liability, and legislative action. He
represents employers, brokers, public entities, school districts, trade
organizations, reinsurers, sureties and individuals in a wide variety of
insurance related matters with an emphasis on risk management,
coverage, and workers' compensation cost containment. Mr. Adreani
also represents both employers and employees in prosecuting and
defending against various wage and hour matters.

Prior to joining RPN in 1997, Mr. Adreani gained valuable experience in
insurance related issues while working at the California Department of
Insurance, legal division, in San Francisco, and with the in-house legal
team at Hannover Re-, one of the world's largest reinsurers located in
Hannover, Germany. Mr. Adreani also served as a legal extern in the
Eastern District of California, and worked in the international division of
The Coop Bank in Basel, Switzerland.

Mr. Adreani earned his Juris Doctorate degree from Northeastern
University School of Law and a Bachelor of Arts degree in German and
Economics from the University of California at Berkeley.

S REASONS WHY YOU WiLL NOT WANT
TO MISS THE SOUTHERN CALIFORNIA
EMPLOYMENT LAw AND HR FOrRUM

1. Gain critical updates on recent developments in
California employment case law, new legislation,
and cutting-edge HR management solutions

2. Protect your organization by implementing vital
compliance strategies to avoid costly litigation
and expensive fines

3. Discover practical, real-world HR solutions and
proven strategies to ensure your company will
thrive in a turbulent economy

4. Attend cutting-edge presentations including
interactive workshops, panel discussions, and
comprehensive sessions led by dynamic presenters
who will address the burning issues and bring you
the answers you need

5.Take advantage of networking opportunities with
industry practitioners and leading experts from
across the state to exchange ideas and
employment law and HR best practices

HURRY!

Limited
Spaces
Available!

Make the Contacts that
Matter Most!

Find out how your organization can
benefit from being a sponsor or exhibitor
at one of Council’s programs.

Cina Carrigan, Sponsorship/
Exhibition Marketing Director

PHONE 704.561.0236
FAX 704.561.0262

EMAIL ccarrigan@counciloned.com

CONTACT:



Attendee contact details: (Please copy this form for additional delegates)
First Name Last Name
Job Title

E-mail

[ 1 would like to receive more information via email
Company Name
HR Director
Address
City State Zip

Telephone Fax

Approving Manager
Job Title

Payment Information:

Payment Type: [ Credit Card (] Check []Please Bill My Company
Credit Card Information:

Credit Card Type: [ Master Card [ Visa [] Amex [] Discover

Credit Card #:
Card Holder Name:
Card Holder Signature:

Expiration Date:
Wi

Number of employees on site:
[770-49 [1 50-99 [[1100-499 1 500-999 [] 1000+

Type of business:

[J Financial (] Manufacturing [ Govt/Public Sector [ Education [ Legal [] Utilities (] Healthcare
[J Service/Retail [ Technology [ Other

Attendee Group Discounts!

If you intend to register a group of 3 or more please call
704-561-0255 for generous group discounts!

+ 7738

PRSRT STD
U.S. Postage
SOUTHERN CALIFORNIA Paid

Em&m LAL‘HF Council on Education

& HE PORLM In Management

When: November 5-6, 2009

Where: Venue will be posted for the Anaheim area on www.southerncaliforniaemlaw.com as
soon as available. Please check Web site for details.

Register on or before
August 28, 2009

[ Conference Only 99575 E 200 [$1,005%e 5100 1,195+
] Complete Event* (Conf. & 1 Wrkshp) 51,1953“5100 51,295*2\\“5\00 §1,395%*

Register on or before
September 25, 2009

Register after

Your Investment
September 25, 2009

*If you are registering for a workshop please indicate which one. (See lower half of page.)
**Taxes will be added where applicable

SCOUTHERN CALIFORMIA

EMPLOYMENT LAWY
& HR FORUM

November 5-6, 2009
Anaheim, California

*If you are registering for a workshop please indicate which one.

Choose one workshop.

[ ] WORKSHOP #1 - LEAVE, DISABILITY, AND WORKERS' COMP - Advanced Strategies for
Managing Recent Changes and New Challenges in Navigating the Perfect Storm of
Overlapping Leave, Disability, and Workers' Comp Laws in California............. (H7738003)

(]  WORKSHOP #2 - WORKPLACE INVESTIGATIONS - Conducting Successful
Workplace Investigations of Harassment, Discrimination, and Retaliation

Claims: Tactics to Protect Your Organization (H7738004)

Exhibitor Registration!

Cina Carrigan, Sponsorship/Exhibition Marketing Director
Phone 704.561.0236 Fax 704.561.0262

Email ccarrigan@counciloned.com

Continuing Education Credits

HRCI: Recertification credits have been applied for
through the Human Resource Certification Institute (HRCI).
For more information visit www.hrci.org.

The Southern California Employment Law and HR Forum
is designed for experienced HR professionals from all
industries and organizations, including:

* HR Vice Presidents & Directors * In-house Attorneys &

* HR Managers & Supervisors Legal Counsel

« HR Consultants * Compliance Directors

¢ Personnel Officers
¢ Presidents, VPs, and CEOs

* Employee Relations Managers

* HR Generalists & Specialists

Everyone responsible for HR and employment law compliance.

CLEs: Approved in California.

Questions?
Email continuinged@counciloned.com or call 704-561-0217.

Cancellation Policy:

Should you be unable to attend, a substitute is always welcome at no extra charge. A full refund, less a service charge
of 10%, is given for cancellations received in writing (letter, fax or email) four weeks prior to the event. A 50% refund
will be sent for cancellations received between two and four weeks prior to the event. No refunds will be made for
cancellations received less than two weeks prior to the event but we will accept a substitute delegate at no
additional charge (first transfer is free - second one and thereafter will have a $250 fee per transfer). On rare
occasions, Council cancels an event. In this circumstance, Council does not accept responsibility for covering airfare,
hotel, or other costs incurred by registrants.

Special needs:

If you should have any special needs, please contact us at 800-942-4494 no less than 7 days before the event.




